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BOARD FINAL OFFER PACKAGE PROPOSAL 

 
I.   INSURANCE 
  
1.     Modify the Board’s contractual obligation for health insurance premium payment 

contributions (Section 13.2 – Board and Teacher Contributions) as follows: 
 

2011-2012 – Increase the Board percentage premium contributions as proposed 
by OBEA: 
 
PPO Board % Employee % 
Employee 85% 15% 
Employee + Child 80% 20% 
Employee + Spouse 75% 25% 
Family 70% 30% 
 
HMO Board % Employee % 
Employee 90% 10% 
Employee + Child 90% 10% 
Employee + Spouse 90% 10% 
Family 90% 10% 
 
2012-2013 – Retain current 50% - 50% cost sharing formula in current Collective 
Bargaining Agreement for any health insurance premium cost increases in 
excess of the total premium cost for 2011-2012. 
 
2013-2014 – Retain current 50% - 50% cost sharing formula for any health 
insurance premium cost increases in excess of the total premium cost for 2012-
2013.     

  
2.       Modify Section 13.3 (Joint Insurance Committee) as follows: 
 

13.3 JOINT INSURANCE COMMITTEE 
 
Each year a committee comprised of equal numbers of Board members 
and OBEA members will meet to review insurance plan options, 
providers, premiums, and the performance of the consultant.  The 
composition of the committee may vary by mutual agreement (See 
Appendix D - #5).  The joint insurance committee will retain sole authority 
to make decisions concerning group insurance plan options, providers, 
premiums, and the insurance benefit consultant as provided under 
Section 13.3.  If the total annual health insurance premium cost for any 
contract year exceeds a maximum ten percent (10%) increase, the Joint 
Insurance Committee will immediately meet to review health benefits plan 
options (including any alternative health benefits plan or changes to 
current health plan benefits such as co-pays, deductibles, or other plan 
design components) for reducing the annual premium cost increase.  
After meeting to review health benefits alternatives, the Joint Insurance 
Committee must submit a recommendation to the Board which includes 
an option to reduce the annual health insurance premium cost increase. 
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3. Revise Section 13.4 (Premium Savings Distribution) as follows: 
 

13.4 PREMIUM SAVINGS DISTRIBUTION 
 
If the health insurance premium cost for coverage set forth in Section 
13.2 declines from the previous contract year’s premium cost, any 
premium cost savings will be shared on an equal 50% - 50% basis 
between the Board and teachers electing health coverage.  The 50% 
share of any annual premium cost savings for teachers will be distributed 
equally to all teachers participating in the District’s group health insurance 
plan.  This provision shall be effective beginning the 2011-2012 contract 
year. 

  
4.       Board will accept OBEA proposal to delete Section 13.14 (Dual Coverage) for new 

teacher hires effective the 2011-2012 school year with “grandfather” provisions for 
District teachers currently married to each other, provided the OBEA accepts the Board 
counterproposal to modify Section 11.4 (Credit for Experience) as follows: 

 
11.4 CREDIT FOR EXPERIENCE 
 
Teacher experience credit for initial salary schedule placement based 
upon prior teaching service outside District 53 shall be granted at full 
credit on the step schedule for each year of service to a maximum of 
three (3) years.  If the teacher has more than three (3) years of prior 
teaching experience outside District 53, additional salary schedule credit 
may be allowed with the Superintendent’s approval. 

   
II.  COMPENSATION  
  
1.   Eliminate the current CPI formula (Appendix A - #1) to determine annual increases in 

teachers’ base salaries.  Board proposes a three (3) year contract as follows: 
 

2011-2012:  Step only increase (2.3%) implemented at beginning of school year 
for all teachers eligible for vertical step movement, plus .20% shifted from TRS 
retirement contribution (11.9) to base salary.  Off-schedule (non-cumulative) fixed 
dollar longevity payment of $500 to all teachers on Step 20 during the previous 
school year who are ineligible for any vertical step increase. 
 
2012-2013:  Step (2.3%), plus .50% base increase, plus .20% shifted from TRS 
retirement contribution (11.9) to base salary.  Off-schedule (non-cumulative) fixed 
dollar longevity payment of $500 for all teachers on MA 60, Step 20 during the 
previous school year who are ineligible for any vertical step increase.  This off-
schedule longevity payment is in addition to the .50% base increase. 
 
2013-2014:  Step (2.3%), plus 1.0% base increase, plus .20% shifted from TRS 
retirement contribution (11.9) to base salary.  Off-schedule (non-cumulative) fixed 
dollar longevity payment of $1,000 for all teachers on MA 60, Step 20 during the 
previous school year who are ineligible for any vertical step increase.  This off-
schedule longevity payment is in addition to the 1.0% base increase. 
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2.    Modify 11.4 (Credit for Experience) in exchange for Board acceptance of OBEA proposal 

on Section 13.14 (Dual Coverage). (See Board proposal on I.4. above.) 
  
III. RETIREMENT 
 
Board submits retirement counterproposal as follows: 
 
10.1 NOTIFICATION & LIMITATIONS 
 

10.1.4 Teachers whose retirement results in an ERO penalty to the District are not 
eligible for any retirement incentives/benefits provided in this Article (Retirement). 

 
10.2 BENEFITS – Option 1 – TEACHERS ELECTING 6% INCREASES OVER FOUR 

YEARS 
 

10.2.1 The teacher may elect to receive a 6% increase from the prior year on his/her 
base salary (excluding extra duty, co-curricular stipends, etc.) over each of the 
last four years of employment provided the teacher: 

 
 Gives notice prior to March 1st of the fifth year of employment prior to 

retirement (four year notice), 
 Will have been employed in the District at least 15 years prior to retirement, 
 Is not discharged for cause prior to his/her retirement date. 

 
 Upon Board approval, the teacher will be removed from the teachers’ salary 

schedule and receive the annual salary increases set forth above. 
 
10.2.2 In recognition of the teacher’s years of service in the District, he or she will 

receive a post-retirement recognition of service award of $250 per year for every 
year of service in the District.  The service recognition award will be payable 
within 60 days after July 1st of the last year of the teacher’s employment. 

 
10.4 INSURANCE 
 
All eligible retirees will receive five (5) years of single health insurance on the TRS insurance 
plan up to a maximum Board contribution of $5,000 annually. 
 
 
NOTE:  PRIOR TENTATIVE AGREEMENTS 
 
The Board incorporates into this final offer all prior tentative agreements initialed by the 
Board and OBEA Negotiation Teams on March 22, May 26, and November 7, 2011.  
Copies of the prior tentative agreements are attached for reference. 
 




















